
 

1. The sponsoring Senator's First Name 
Dayna 
 

2. The sponsoring Senator's Last Name 
Polehanki 
 

3. The cosponsoring Senators names. All cosponsors must be listed. If none, please 
type ‘n/a.’ A signed letter from the sponsor approving the co-sponsorship and a 
signed letter from the member wishing to co-sponsor are required. Attach letters at 
question #9 below. 
N/A 
 

4. Name of the spending item’s recipient: 
Schoolcraft College 
 

5. Physical address of the recipient: 
18600 Haggerty Road, Livonia MI 48152 
 

6. If there is not a specific recipient, the intended location of the project or activity: 
N/A 
 

7. Name of the Senator and the district number where the legislatively directed 
spending item is located: 
Dayna Polehanki, District 5 
 

8. Purpose of the legislatively directed spending item. Please include how it provides a 
public benefit and why it is an appropriate use of taxpayer funding. Please also 



demonstrate that the item does not violate Article IV, S 30 of the Michigan 
Constitution. 
Schoolcraft College requests $5 million in funding to support the development of 
the Michigan Masonry Trades Apprenticeship and Training Center at Schoolcraft 
College in Livonia. This state-of-the-art, 40,000 square-foot facility will serve as the 
primary hub for training over 600 students annually in high-demand skilled trades, 
including bricklaying, tile setting, terrazzo work, and more. This program addresses 
Michigan’s severe skilled labor shortage while offering students debt-free 
education, paid apprenticeships, and access to vital community college support 
services.  This initiative is designed to drive workforce development and economic 
growth in southeast and central Michigan. It provides direct pathways for high 
school students and adults into sustainable careers, with starting wages at 
$40/hour plus benefits. In addition to bolstering Michigan’s construction industry, 
the program contributes to the Governor’s 60 by 30 goal, helping more residents 
attain industry-recognized credentials or degrees. 
 

9. Attach documents here if needed: 
 
 

10. The amount of state funding requested for the legislatively directed spending item  
750,000 
 

11. Has the legislatively directed spending item previously received any of the following 
types of funding? (Check all that apply) 
["None"] 
 

12. Please select one of the following groups that describes the entity requesting the 
legislatively directed spending item 
Other 
 

13. For a non-profit organization, has the organization been operating within Michigan 
for the preceding 36 months? 
N/A 
 

14. For a non-profit organization, has the entity had a presence within Michigan for the 
preceding 12 months? 
N/A 
 



15. For a non-profit organization, does the organization have a board of directors? 
N/A 
 

16. For a non-profit organization, list all the active members on the organization’s board 
of directors and any other officers. If this question is not applicable, please type 
‘n/a.’ 
N/A 
 

17. “I certify that neither the sponsoring Senator nor the sponsoring Senator’s staff or 
immediate family has a direct or indirect pecuniary interest in the legislatively 
directed spending item.” 
I certify 
 

18. Anticipated start and end dates for the legislatively directed spending item 
Upon receipt from all funding sources, the project could begin in fall of 2026. 
Estimated time to completion is 16-18 months. 
 

19. Certification of accuracy 
I certify 
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 Michigan Community College  
Construc3on Trades Career Pathway Ini3a3ve:   

 Masonry Trades Training in Southeast and Central Michigan 
 

 
The Bricklayers and Allied Craftworkers (BAC) Local 2 union, Schoolcraft College, and Delta Community 
College propose to create a Michigan Masonry Trades Apprenticeship and Training Center (Center) in 
Livonia, Michigan. An additional Satellite Campus is proposed on Delta College’s campus in University 
Center, Michigan. This collaborative learning model is new to Michigan and can be expanded throughout 
the state. 
 
Prior to the Center being built, Schoolcraft will allocate 2,400 square feet in the Manufacturing and 
Engineering Center located on its East Campus on Merriman Road in Livonia.  This will allow BAC pre-
apprentices the opportunity to start coursework and have access to supports while the Training Center is 
being developed.  Delta College will also provide training space, allowing central Michigan trainees 
access to support as well.   
 
The Community College Partnership Value 
This unique partnership provides apprenticeship students additional 
opportunities as community college students in an experiential learning 
environment. These students will be able to access learning support services, 
tutoring, and access to SC BeWell, a 24-hour, seven days, 365 days per year 
mental health support, while enrolled at Schoolcraft. 

With this partnership, an additional dual enrollment opportunity exists for high 
school students to enroll in the program and graduate from high school with 
their diploma, complete an apprenticeship, and earn credits toward a college 
degree. Apprentices can enter directly into the workforce with a good paying 
job and continue their education. The partnership value includes assessing and 
awarding students Credit for Prior Learning (CPL), leading to a college certificate 
and/or associate degree. In addition, working alongside Schoolcraft’s four-year 
university partners, additional pathways will be created for bachelor's degrees 
and beyond. As an added benefit, on-site training in maintaining College 
buildings and grounds, including two (2) miles of sidewalks, would help 
Schoolcraft defray maintenance expenses. Collectively, this program provides an 
excellent educational pathway which benefits students, the College, and the 
State of Michigan. 

 
Workforce and Economic Impact. 
Highly trained skilled trade professionals are in high demand in Michigan, and 
labor experts anticipate the current shortage of such workers to continue well 
into the next decade. Skilled trade professionals such as bricklayers, cement 
masons, pointers, caulkers, cleaners, tile, marble, and terrazzo workers account 
for more than 500,000 jobs in Michigan. In addition, by tracking these 
apprentices, we will know how many have been placed, how long they stay in the profession, and how 
their wages have increased. 
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A 2022 Workforce Survey Analysis by the Association of 
General Contractors (AGC) stated that construction 
labor shortages are severe. “Ninety-three percent of 
firms report they have open positions they are trying to 
fill, and among them, 91 percent are having trouble 
filling at least some of those positions – particularly 
among the craft workforce that performs the bulk of the 
on-site construction work. The BAC Local 2 will need to 
replace a minimum of 675 Journeyworkers in the next 
five years due to an aging workforce. 

The economic impact of this program on Michigan 
residents who desire quality jobs and a good wage 
cannot be overstated. Wages start at $40 per hour, plus 
benefits, which equates to $83,200 per year, not 
including overtime. The goal is to train 200 students per 
year, resulting in over $12M in wages and benefits 
annually. With this initiative, Michiganders will have 
greater access to education and skills that create 
opportunities for obtaining a good wage and create 
upward mobility in other areas such as Construction 
Management. 

 
This program will be a game-changer for students in Michigan, starting with southeast Michigan and 
mid-Michigan. Students will immediately reap the benefits of a skilled trades apprenticeship while 
having academic and student support systems available to community college students, in addition to 
earning academic credentials that may further their careers. Finally, this model could be replicated in 
partnership with other community colleges throughout Michigan. 

The Center 

The 40,000 square-foot Center, located on Schoolcraft College’s main campus, will be home to state-of- 
the-art classrooms, training areas, and some of the most advanced methods and tools in the industry. 
The new Center will train over 600 students a year and play a pivotal role in helping Michigan reach the 
Governor’s Sixty by 30 
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goal to increase the 
number of working-age 
adults with a skill 
certificate or college 
degree from 49% today 
to 60% by 2030. 

The facility will house 
classrooms and training 
areas for hands-on 
experiential learning. 
Students will study and 
train in an apprenticeship 
program designed and 
taught by the BAC union, 
which currently has more 
than 3,800 members across Michigan. Enrollment in the apprenticeship program is free and students 
incur no debt for their education. Those who join BAC’s apprenticeships also earn good wages, 
healthcare, and pension benefits while they learn. This has great application towards benefitting the 
underserved populations of these countries. 
 
The Center will train up to 645 students a year, adding 200 students per year. Schoolcraft College is in 
the Northwest corner of Wayne County with easy access from I-275, I-96, I-696, and M14. The new 
Training Facility will be the primary training site for incoming apprentices, pre-apprentices, and 
Journeyworker upgrade training and would serve those who live in Wayne, Oakland, Macomb, St. Clair, 

Lapeer, Genesee, Livingston, 
Washtenaw, Monroe, and Lenawee 
counties. These 10 counties represent 
63% of the total population in the State 
of Michigan. 

Delta College will also provide a 
satellite training space, allowing 
eastern/central Michigan trainees 
access to support as well. Delta is in 
Bay County, just 2 miles off I-75. The 
College’s tax paying districts are Bay, 
Saginaw and Midland counties, but it also 

serves residents in Huron, Tuscola, Arenac, Iosco, Gladwin, and Shiawassee counties. 
 

The Community College Partnership Value 
This unique partnership provides apprenticeship students additional opportunities as community college 
students in an experiential learning environment. These students will be able to access learning support 
services, tutoring, and access to SC BeWell, a 24-hour, seven days, 365 days per year mental health 
support, while enrolled at Schoolcraft. 
 
With this partnership, an additional dual enrollment opportunity exists for high school students to enroll in the 
program and graduate from high school with their diploma, complete an apprenticeship, and earn credits 
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toward a college degree. Apprentices can enter directly into the workforce with a good paying job and continue 
their education. The partnership value includes assessing and awarding students Credit for Prior Learning (CPL), 
leading to a college certificate and/or associate degree. In addition, working alongside Schoolcraft’s four-year 
university partners, additional pathways will be created for bachelor's degrees and beyond. As an added 
benefit, on-site training in maintaining College buildings and grounds, including two (2) miles of sidewalks, 
would help Schoolcraft defray maintenance expenses. Collectively, this program provides an excellent 
educational pathway which benefits students, the College, and the State of Michigan. 

 
Workforce and Economic Impact. 
Highly trained skilled trade professionals are in high demand in Michigan, and labor experts anticipate the 
current shortage of such workers to continue well into the next decade. Skilled trade professionals such as 
bricklayers, cement masons, pointers, caulkers, cleaners, tile, marble, and terrazzo workers account for more 
than 500,000 jobs in Michigan. In addition, by tracking these apprentices, we will know how many have been 
placed, how long they stay in the profession, and how their wages have increases.  
 
A 2022 Workforce Survey Analysis by the Association of General Contractors (AGC) stated that 
construction labor shortages are severe. “Ninety-three percent of firms report they have open positions 
they are trying to fill, and among them, 91 percent are having trouble filling at least some of those 
positions – particularly among the craft workforce that performs the bulk of the on-site construction work. 
The BAC Local 2 will need to replace a minimum of 675 Journeyworkers in the next five years due to an 
aging workforce. 

The economic impact of this program on Michigan residents who desire quality jobs and a good wage 
cannot be overstated. Wages start at $40 per hour, plus benefits, which equates to $83,200 per year, 
not including overtime. The goal is to train 200 students per year, resulting in over $12M in wages and 
benefits annually. With this initiative, Michiganders will have greater access to education and skills that 
create opportunities for obtaining a good wage and create upward mobility in other areas such as 
Construction Management. 

 
This program will be a game-changer for students in Michigan, starting with southeast Michigan and 
mid-Michigan. Students will immediately reap the benefits of a skilled trades apprenticeship while 
having academic and student support systems available to community college students, in addition to 
earning academic credentials that may further their careers. Finally, this model could be replicated in 
partnership with other community colleges throughout Michigan. 
 
Total Es=mated Program Costs (over 2 years):  $5.75 million  

    $4 million Programming ($1 million/year)  
    $1,050,000 million Equipment & Training  
    $700,000 Satellite Program Costs 
 

Total Estimated Center Costs:   $11 million 
One time appropriation:  $ 5 million 
Private/Public Partnership:  $ 6 million 

Total # of New Trainees: 200 per year 
 

Wages: $40 - $48+/hour plus benefits 

$83,200/year plus benefits 
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Schoolcraft College has many partnerships like this including the Trinity Health Ambulatory Care Center, 
Hawks & Wolves Soccer Dome, Trinity Elite Sports Center and Masco Headquarters, all currently on 
Schoolcraft’s main campus. 

For information contact: Dawn Dyer Magreta, Schoolcraft College 
dmagret@schoolcraft.edu 734.462.4455 
or Cell 248.410.5743 

 
Bret Gierak, Bricklayers and Allied Craftworkers, Local 2 
Bret.Gierak@bricklayers.orgCell: 248.705.2660 

mailto:dmagret@schoolcraft.edu
mailto:Brett.Gierak@bricklayers.org

